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I.  OVERVIEW OF THE PROGRAM  

 

A. WELCOME TO OUR PROGRAM 
 

Welcome to the doctoral program in counseling psychology at the University of Maryland! We look 

forward to working with you during your education as a counseling psychologist and we are confident 

that you will make substantive contributions to our field in the years to come.  

 

B. 
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III. PROGRAM OF STUDY 
 

A. CURRICULUM AND REQUIREMENTS:  AN OVERVIEW 

 

Students are expected to enroll full-time for the first five years. Many students also carry a 10 to 20 hour 

per week assistantship during the 9-month academic year, and others have a year-long assistantship. 

There usually are no summer didactic courses, and many students choose to focus on research during 

their summers. Formal coursework is completed in residence and usually takes four years. Students 

typically use their fourth year to complete the comprehensive examination and any remaining classes. 

The dissertation and internship are usually completed in the fifth and sixth years. Students must have an 

approved dissertation proposal prior to May 15th of the year of their applying for 
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B.   REQUIRED COURSEWORK 

 

Counseling Psychology Courses 

PSYC 629 or EDCP 789- Clinical Laboratory/Advanced Topics in Counseling (variable credits)* 

PSYC 638 or EDCP 888 - Externship in Professional Psychology (variable credits)* 

PSYC or EDCP 680 - Basic Didactic-Practicum in 
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area (out of the five areas above) for which approval was granted. Also, students who enter through 

Psychology must take a teaching seminar before being able to teach their own course. This course may 

be offered in the Summer prior to the fourth year or the Fall semester.    

 

*May be counted as a Psychology Department course 

**Requirement may be fulfilled by a previous undergraduate or graduate course in this area 

 

Statistics Courses 

All students must take two semesters of statistics. Students who enter on the CHSE side must take 

EDMS 646 (Quantitative Research Methods II) and 651 (Applied Multiple Regression Analysis); 

students who enter on the PSYC side must take PSYC 601 (Quantitative Methods I) and 602 

(Quantitative Methods II). The Department of Psychology requires a third quantitative course; Research 

II satisfies this requirement for students admi091a3ted on the PSYC side. Students can exemp091a3 out of one or 

both statistics courses if they can demonstrate to the course instructor, advisor, and program co-director 

that they have satisfactorily passed a comparable graduate-level statistics course. Students who exemp091a3 

out of both s091a3atistics courses are advised (but no091a3 required) to take advanced s09123atistics courses. 

 

C.   POLICY ON MISSING CLASSE9123S 
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Fall, year 3      Spring, year 3 
Group Counseling Practicum (3)   Research in Counseling Psychology II (3)e   

Core Psychology (3)     Core Psychology (3) 

Core Psychology (3)     Core Psychology (3)   

Externship (1)d     Externship (1)     

Total 10 hrs.      Total 10 hrs.  
 

Winter term: Clinical Laboratory (4)   Summer: 
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automatically registered for 6 dissertation credits every Fall and Spring semester until graduation. The 

Graduate Office should be notified when comprehensive exams are passed and when students wish to 

advance to candidacy.  
g There is no need for students to enroll in any more than 1 credit of externship for each semester or term 

during which they are participating in an externship.  
h Students may be eligible to advance to candidacy before this semester, though doing so may have a 

negative financial impact for students taking an additional course (e.g., core course). Please note that 

once a student advances to candidacy, students will be automatically registered for 6 dissertation credits 

every Fall and Spring semester until graduation. After a student submits the final dissertation to the 

Graduate School, she or he may petition to waive 899. This petition must be completed every Fall or 

Spring semester until graduation. According to the Graduate School, students who successfully submit 

their final dissertation by the first day of the summer that they are completing internship can petition for 

a waiver that would enable them to not enroll in summer credits during the semester that they graduate. 

International students should be aware that if they defend and submit their dissertation prior to 

internship, they may be required to pay out of state full-time tuition for the internship year. International 

students who do not defend prior to internship will be registered for six (6) credits of Doctoral 

Dissertation Research (899), for which they pay the flat candidacy tuition rate and would be considered 

a full-time student. 
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I

http://www.appic.org/
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co-therapist. Most groups run about 90 minutes; therefore, count a 90’ group session as 1.5 hours 

of face-to-
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consultation (i.e., getting supervision or consultation from those in your cohort or other students 

in the program—students do not need to be specifically trained in supervision or be in a 

supervisory relationship to provide or receive peer supervision).  

 EDCP 618: Because this course involves supervising master’s and doctoral students who are 

taking a counseling pre-practicum: 

 Lab leaders may count group supervision as direct hours (e.g., graduate students 
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addition to the assistantship. Calculate the number of graduate units per semester credit hour as follows. 
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Graduate School (if they completed their dissertation prior to the first day of summer school). 

8. Non-international students MAY need to register for a credit of internship or dissertation if 

they defend in either Summer Session I or II as they end their internship. 

9. All interns:  Please check with the Graduate School about requirements for marching in Spring, 

2016 graduation. 

10. All interns: Graduation has 3 official dates: Summer Session II (August), Fall, and Spring. Post 

doctorates require evidence of having graduated before beginning the post-doctorate so you 

should graduate Summer Session II (2016) to keep your options open. 

11. All interns: Your internship training director needs to contact the training direction in charge of 

internship in Summer, 2016 by email as soon as you complete your internship as we have only 

days to turn in grade changes so that you can graduate in Summer Session II. They do not have 

to send us our year-end evaluation by then. Many interns work extra hours to ensure that they 

meet this deadline.  

12. All interns: If you have an off-campus internship, you may petition for a waiver of student fees. 

That form is online and your advisor and the appropriate person in your department should sign 

the form. 

 

L. WINTER TERM ENROLLMENT 

 

See table on the following page.  
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III. BEYOND COURSEWORK: REQUIREMENTS AND EXPECTATIONS 

 

A.  RESEARCH 
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B.  Pilot Study (if applicable): Describe here or under an appropriate heading (e.g., selection procedures, 

instrument development). 
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3. You will add a Discussion section. In this section, you will repeat the hypotheses and discuss whether 

you found support for each hypothesis. In this section, you should interpret your findings and connect 
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*NOTE: Enroll in 638 during a summer term when you have funding. Sections beginning with an “I” 
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COMPREHENSIVE EXAMINATION & PORTFOLIO  

 

Purpose and Timing 
The purpose of the comprehensive examination & portfolio is to (a) assist students in developing 

integrative and evaluative scholarship in the scientific knowledge, research, and professional service 
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C. In addition, students must complete each of the following research accomplishments: 

a. 
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32 

dilemma, and depth of thought with respect to the complexities of ethical decision-making.  
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component of the portfolio. If staffing levels do not allow for such an arrangement, each set of 

responses will be read by two faculty members (in cases of rater disagreements, a third reader 

will be asked to read a randomly selected set of student responses in which the disputed 

response(s) are embedded). Each of the eight sections will receive a separate grade. 

3. Students will be asked to place their university ID numbers on their work so the answers can be 

graded anonymously. Students should not identify themselves on the evaluated portion of the 

exams and portfolio directly, indirectly or through self-citations.  

4. A set of faculty members will assign a grade of "no pass" or "pass" to each evaluated component 

of the exam and portfolio. To receive a passing grade on a given question, a student would need 

to receive a "pass" from at least two of the three faculty raters.  In addition, evaluation forms will 

include space for rater comments.  These written comments will be given to students by their 

advisors. 

5. In general, students are expected to provide (properly formatted) reference citations in support of 

all of their responses. The number of citations or the number of pages devoted to answering each 

question cannot be prescribed in an absolute sense; both should be sufficient to document 

adequate knowledge in each exam area. Written work is expected to be well-organized. Students 

are encouraged to use an outline and (where appropriate) headings to structure their responses. 

Responses should be proofread for spelling, punctuation, and grammar before the work is turned 

in. 

6. All judgments by faculty member readers will be communicated to the training director who is 

responsible for the comprehensive exam in a timely manner. The training director will tabulate 

the evaluations and inform advisors of the outcome. The advisors will communicate the results to 

the students.  

7. Students do not pass comprehensive exams if they do not pass all components of the exam. 

Students cannot be advanced to candidacy if they do not pass all components of the exam. 

Similarly, internship readiness forms will not be signed for students if they do not pass all 

components of the comprehensive exam and portfolio.  

 

Note. Faculty agreed that minor grammatical errors will not result in failure of exams unless the 

grammar is unusually egregious.  

 

Exam Retake Procedures 
1. If a student does not pass one or two components of the exam, she or he will be permitted to 

submit a revised response for the chance to earn a passing grade; up to two revisions will be 

permitted. The first revision is due one month after receipt of the failing grade. The deadline for 

a second revision, if necessary, will be set by the advisor, in consultation with the training 

directors. These procedures also hold for students who do not pass their teaching statement or 

consultation paper. The process for submitting revised questions/papers is as follows: 

 Students can submit their retake question any time within 30 days after receiving feedback. 

 The retake exam should be submitted in a .pdf file labeled with the student’s university 

identification number. If the student had to retake the case question, the same case question 

should be used and the student’s theory paper must be included in the .pdf file (even if she or 

he had passed the theory paper).  

 Submit the revised materials to the coordinator of the comprehensive exam process. 
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 The retake question will be graded by the three original reviewers.  

 
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EXAMPLE: Comprehensive Exam Portfolio Procedures  

(Note that the specific procedures will change from year to year.) 

 

2017 Comprehensive Exam Portfolio Procedures 

 

 

**submit paper copies (3214 Benjamin Building) and pdf files (rqshin@umd.edu) to Richard 

Shin  

by 12pm EST 

 

OVERVIEW OF COMPREHENSIVE EXAM PORTFOLIO 

 

You will submit: 

(a) one complete paper copy of your portfolio in a three-ring binder (for APA accreditation site visits) 

(b) one complete portfolio in pdf file format (name this file: your UID number_Comps_Portfolio.pdf) 

(c) a separate pdf file (name this file: your UID number_Research_Ethics.pdf) including only 

integrative research/core psychology paper, research statement, ethics, and (if applicable) teaching 

statement (for faculty panel review) 

(d) a separate pdf file (name this file: your UID number_Case_Theory.pdf) including only case 

conceptualization and theory paper (for faculty panel review) 

 

Both paper and pdf formats should present each comps component in the order outlined below.  

 

All materials are due on 7/11/2017 @ 12pm unless otherwise noted.  

 

Specific Components: 

 

Due Date **Procedure 

I. RESEARCH  Include Title page 

“Research” 

(1) Research statement (summarize your program of research 

including research contributions to date and future 

directions; 2-pages, single spaced) 

 

7/11/2017 

@ 12pm 

Submit with heading 

“Research: Statement” 

for faculty panel review. 

Include your UID (don’t 

include your name).  

(2) Integrative research/core psychology paper (address how 

one or two core areas of psychology could inform a research 

topic in your research program; 10 pages plus title page and 

references in APA style) 

 

7/11/2017 

@ 12pm 

Submit with heading 

“Research: Integrative 

Review” for faculty 

panel review. Include 

your UID (don’t include 

your name). 

   

mailto:rqshin@umd.edu
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confirmation notice 

including date of 

submission. Include 

your name and UID.  

 

e. First a
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a. Serve as a co-reviewer for a submitted 

manuscript in a counseling psychology-

related journal. 

7/11/2017 

@ 12pm 

Submit with heading 

“Counseling 

Psychology/Professional 

Issues: Co-reviewer” of 

documentation (signed 

by your co-reviewer) 

indicating the name of 

the journal and date of 

completion for this task. 

Include name and UID.  

b. Serve on a Division 17 committee or hold a 

student office in Division 17. 

7/11/2017

indicatin1 458 Tm

.eg 
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f. Organize a workshop for our doctoral 

program related to a counseling psychology 

topic.  

7/11/2017 

@ 12pm 

Submit with heading 

“Counseling 

Psychology/Professional 

Issues: Workshop” of 

documentation of title 

and date of specific 

event organized. Include 

name and UID.  

 

g. Conduct an informational interview with a 
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are usually full members of the graduate faculty).  The Chair must be a full member of the Graduate 

Faculty.  The Graduate School also requires that at least one of the five persons be a full member of the 

graduate faculty from a department other than the department in which the student will be receiving the 

degree (CHSE or PSYC) and be other than the advisor. Additional committee requirements are as 

follows: 

 

1. The Counseling Psychology Program requires that at least two of the five members be faculty from 

the Program, one from the CHSE Department (full-time or affiliate faculty) and one from the PSYC 

Department (full-time or affiliate). Affiliate faculty members can be counted as representing either the 

CHSE or PSYC side of the program on thesis and dissertation committees. This can meet the Graduate 

School requirement that one of the five members be from a department other than the student's. 

 

2. Students from the Psychology Department must have a faculty member from Psychology who is not 

on the Counseling Psychology faculty; students from the CHSE Department must have a member on the 

Committee who is in the CHSE Department or the College of Education and who is not on the 

Counseling Psychology faculty. Other members of the dissertation committee can be any doctoral-level 

persons, including faculty from other universities and practicing psychologists who are not faculty. Such 

persons must be willing to submit a vita so that the advisor can prepare a letter clarifying to the Graduate 

School the appropriateness of the appointment to the dissertation committee. The Graduate School has 

final approval of master’s and doctoral committees. 

 

NOTE: When seeking to schedule thesis or dissertation proposal or oral exam meetings, it is important 

that the student try to arrange the meeting 4 to 6 weeks in advance. It is best to solicit faculty’s free 

times during a 3-week period. Proposals, theses and dissertations must be submitted to committee 

members two weeks in advance of the meeting. Proposal meetings and defense meetings are expected to 

occur during the academic year. Students may submit a petition to have these meetings during the 

summer for reasons due to special circumstances (e.g., significant health problems, advisors on 

sabbatical); however, faculty are not expected to be available for summer 0(. )-9(S)-3/F2 12 Tf

1 0 0 1 72.024 363.41 Tm

0 g

0 G

[(sa)3(bba)4(ti)-3(c)4(a)4(l))] TJ3 eon to have0ecm
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J.  INTERNSHIP 

 

Following the completion of coursework, comprehensive exams, and an approved dissertation proposal, 

students may apply for internships. Comprehensive exams must be completed and passed a full year 

before the start of the internship (e.g., a student who completes the comprehensive exam prior to the Fall 

of the 4th year of the program may apply later that Fall for an internship that would begin the following 

year if they have met internship readiness standards as assessed by the training directors (see below)). 

 

An internship must be completed on a full-time one-year basis or on a half-time basis over a two-year 

period. The internship must be in a service agency with an organized training program providing 

supervision by psychologists. Students are strongly advised to obtain APA-accredited internships. Those 

who select a non-APA accredited internship may have difficulty with finding employment, licensure and 

credentialing. At the time the student is eligible for applying for internships, consultation with both an 

advisor and a program co-director assists the student in identifying qualified internship agencies 

appropriate to student interests. Most students in recent years have completed their internships either in 

counseling centers or VA hospitals. 

 

In preparing for internship, the student should attend carefully to the expectations of internship sites 

regarding client contact and total practicum hours. The Association of Psychology Postdoctoral and 

Internship Centers (APIIC) website contains forms that can be used throughout the program calculate 

clinical hours.  http://www.appic.org 

 

Students should submit the hours and application form for APIIC to the co-director in charge of 

internships on October 1st of the year when they are applying to internships. Students should have their 

advisors review their essays prior to submitting their applications. 

http://www.appic.org/
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K.  PETITIONS 

 

Any change to the program of study must be approved by the full faculty.  The student should first 

consult with her or his advisor and then write a petition, which must be co-signed by the student and 

advisor. The student should give the signed letter to the director of training who will arrange for 

discussion of the petition by 
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M. POLICY FOR CONDUCTING COUNSELING AND RESEARCH  

 

All clinical work and research must be conducted under the supervision of a licensed psychologist. 

 

We strongly encourage students to see clients or collect research data involving counseling interactions 

during regular working hours at the university (M through F, 8am to 5pm). If students are seeing clients 

(either for clinical work or research purposes) during regular working hours, there must be a licensed 

psychologist physically present in the building. The student is responsible for arranging (ahead of time) 

for a licensed psychologist to be present whenever working with clients or counseling-related research 

participants. If the university is closed during a weekday, the same rules as for weekends apply.  

 

If students must see clients or collect research data after hours, we strongly recommend that they only do 

so between 5 and 8pm from Monday to Thursday. We require that at least two other students be present 

in the same suite of rooms, and that a licensed psychologist be physically present in the building. The 

student is responsible for arranging (ahead of time) for a licensed psychologist to be present whenever 

working with clients or counseling-related research participants. 

 

We strongly discourage students from using the building for the purposes of seeing clients or conducting 

research on weekends. A licensed psychologist must be physically present in the building, and at least 

two other students should be present in the same suite of rooms. The student is responsible for arranging 

(ahead of time) for a licensed psychologist to be present whenever working with clients or counseling-

related research participants. 

 

Should an emergency arise (e.g., questions concerning client or participant safety), the on-duty 

psychologist should be contacted immediately for consultation. 

 

N. GUIDELINES FOR DOCUMENTS WITH CONFIDENTIAL INFORMATION 

 

What follows are some specific guidelines for preparation and handling of documents with confidential 

information about clients, volunteer client, and research participants. Beyond these specifics, we 

encourage students to draw on basic ethical principles and common sense. The most important thing is 

that students use reasonable effort to protect confidentiality in preparing documents, storing documents, 

sharing documents, and managing loss of documents.  

 

PREPARING DOCUMENTS 

 It should not be possible to identify a client from the information presented in a document. To 

the greatest extent possible, no identifying client information should be included in electronic 

documents or the names of documents. The proper names of clients and people in their lives 

should not be used in any document. Instead, people should be referred to with abbreviations that 

do not include personal information (e.g., do not use initials). Avoid referring to personal 

characteristics or life circumstances that would be sufficiently unique to allow possible 

identification of the client.  

 All electronic documents containing client information must be typed using word processing 

software that allows that documents to be password protected.  

 

STORING DOCUMENTS 

 All computers used to store documents with client information must be password protected. In 

other words, a password must be required to use any computer containing documents with client 
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 Ultimately, the most important procedures to follow for confidential participant information are 

those specified in the approved IRB protocol for a study. Students are responsible for ensuring 

that those procedures are followed. Students must contact an IRB officer to report and seek 

guidance on any lapses that occur in procedures.  

 

O. PROFESSIONAL DEVELOPMENT 

 

Students are expected to become members of Division 17 of the American Psychological Association 

(http://www.div17.org/). In addition, students should enroll in the Division 17 listserv as important 

professional information and opportunities are available through this listserv.  

 

P. INTERNATIONAL STUDENT RESOURCES 

 

http://www.div17.org/
http://www.international.umd.edu/ies/
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and certain externship and internship options that are restricted to U.S. citizens (e.g., Veteran’s Affairs 

Medical Centers).  

  

Who is the best source of information about international student issues as they relate to our program? 

It’s our own international students. Our students have created their own International Justice Committee 

to support one another, and to advocate for improvements in the resources and policies related to 

international students. Issues related to international students are also discussed in our program’s 

organization for counseling psychology students (COPSA).  

  

One of our program faculty members serves as a program liaison for the ISSS, and meets with 

international students to understand their concerns. Currently, the liaison is Dr. Mary Ann Hoffman.  

  

Finally, we cannot emphasize enough the importance of empowering yourself to be your own best 
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IV. EVALUATION OF STUDENT’
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B.   LEAVE OF ABSENCE POLICY 

 

Students can petition the faculty to request a leave of absence for one semester or for one year under the 



http://www.apa.org/ethics/code/index.aspx
http://www.apa.org/ethics/code/index.aspx
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 6.  Failure to comply with University, departmental, or program policies on academic 

integrity (e.g., plagiarism, cheating, and sexual harassment): Students are expected to 

subscribe to conduct described by the University of Maryland Student Honor Council 

(www.shc.umd.edu/code.html) and the University of Maryland’s Sexual Harassment Policy 

(www.ohrp.umd.edu/compliance/shpp.html). Failure to do may constitute grounds for a 

remediation plan or for dismissal. 

7.         Psychological or personal concerns that may impede the training process or  

threaten the welfare of those with whom students have professional contact: An inability 

and/or unwillingness to adaptively manage personal stress, psychological dysfunction, and/or 

excessive emotional reactions that interfere with academic/professional functioning may 

constitute grounds for a remediation plan or for dismissal.  

 

Psychological or personal problems that may require a remediation plan (or dismissal) include:   

a)  Those that affect the quality of services (e.g., to clients, supervisees, students, research  

  participants)   

b)   Those that require a disproportionate amount of attention by faculty/training personnel. 

c) Those where the problematic behavior has ethical or legal ramifications for the program. 

d) Those where student’s behavior may negatively affect the public view of the program. 

 

(This section was adapted from Ball State University Counseling Psychology Program and 

Lamb, D., Presser, N., Pfost, K., Baum, M., Jackson, V., & Jarvis, P. (1987). Confronting 

professional impairment during the internship:  Identification, due process, and remediation. 

Professional Psychology:  Research and Practice, 18, 587-603.) 

 

 8.   Legal concerns/issues that may interfere with the training process and training outcomes 

such as eligibility for internships or licensure; or those that threaten the welfare of people 

with whom students have professional contact (e.g., clients, supervisees, students, research 

participants, peers):  At the time of applying to the University of Maryland, all applicants must 

answer the following question on their application form, “Have you ever been charged with, 

indicted for, pleaded guilty to, or been found guilty of any criminal offense excluding minor 

traffic violations?” Students must notify their advisor and their respective training director in 

writing within 72 hours in the event of any new legal issues or changes in ongoing legal issues 

that fit the above definition. This includes those that occur off-campus or outside of formal 

program-sanctioned training. Certain criminal offenses can impede access to externships and 

internships as well as eligibility for licensure and may constitute grounds for a remediation plan 

or dismissal. 

 

9.   Social media: 

Students should attend carefully to best practices and ethical issues related to involvement with 

social media. http://www.apa.org/monitor/2014/02/ce-corner.aspx 

 

  

http://www.shc.umd.edu/code
http://www.apa.org/monitor/2014/02/ce-corner.aspx
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D.  DISMISSAL PROCEDURES  

 

As stated earlier, it is our hope that all students admitted to our program will successfully complete the 

requirements for graduation. The faculty of the Counseling Psychology program has the responsibility to 

assess the progress of each student on a yearly and as-needed basis. The primary purpose of this 

assessment is to facilitate academic, professional, and personal growth as well as provide feedback in a 

timely manner. Specifically, it is the role of the program faculty to (a) evaluate student performance, (b) 

respond to problematic, inadequate, or impaired student performance, and (c) ensure that due process is 

accorded all parties during the evaluative and review process. In the event that significant concerns are 

noted regarding a student, the faculty will discuss the problems. If the faculty determines that 

remediation is appropriate, the advisor and training director(s) will meet with the student to develop a 

remediation plan and to communicate conditions for remaining enrolled in the doctoral program. In most 

cases, the student will be placed on probationary status and given a plan for remediation before 

dismissal is considered.  

 

Dismissal of students from the doctoral program may occur (1) when remediation is not possible, (2) 

when the remediation plan is not endorsed by the student or successfully completed, or (3) immediately 

in extreme instances. In all cases where dismissal is being considered by the program, the program 

directors will first consult with the chair of the department in which the student is administratively 

housed and then determine if other units of the University, such as the Graduate School, need to be 

consulted about any aspects of the dismissal process.  

 

E.  STUDENT GRIEVANCE PROCEDURES 

 

The University of Maryland Counseling Psychology Program recognizes that differences in opinions, 

complaints, or grievances may occur in the relationships between the faculty and students of the 

counseling psychology program. We believe it is the responsibility of all program members to establish 

and maintain a climate within which a student problem or complaint can be promptly identified, 

presented, discussed, and given fair, timely consideration without fear or recrimination or retribution. 

 

Students who are experiencing challenges with their supervisors during practicum should do the 

following: (1) Talk with their supervisor (if possible) and/or the practicum instructor. (2) Students also 

can discuss their concerns with their advisor, the co-training director in charge of practicum, or the other 

co-training director.  

 

Students who are experiencing challenges with their supervisors during externship should do the 

following: (1) Talk with their supervisor (if possible) and/or the externship instructor. (2) Students also 

can discuss their concerns with their advisor and either training director. 

 

The following steps are recommended for students who feel they have been unjustly or unfairly treated 

in the course of their education. The information presented below represents a synthesis of program, 

department, and university policies to protect the rights of students, to express their concerns and, as 

appropriate, to have them redressed.  

 

1. If a single faculty member is involved, the preferred choice (also see number 2 below) is for the 

student to discuss the matter directly with that person. If multiple students share the concern, appointing 

a spokesperson to describe the difficulty and explore solutions with the faculty member may be helpful.  

 

2. If number 1 is unsuccessful or the student(s) feel dismissed or intimidated, the student(s) may discuss 



https://gradschool.umd.edu/about-us/ombuds-office
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V.  ASPIRATIONAL MULTICULTURAL STATEMENT 

 

The Counseling Psychology Program at the University of Maryland is committed to creating a 

multicultural training environment, which is broadly defined as a place where individuals from various 

cultures and opinions are respected, and the unique gifts of individuals are applied to train exceptional 

counseling psychologists. We recognize the changing demographics in the United States and the need 

for both relevant research and mental health services to address the concerns of people around the world.  

Thus, we strive to create a training environment that promotes multicultural self-awareness, knowledge, 

skills, and experiences that enable our graduates to develop and share knowledge regarding multicultural 
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Robert W. Lent (Professor) received his Ph.D. in counseling psychology from The Ohio State 

University in 1979. His research interests include the application of social cognitive theory to career 

development, academic achievement, counselor supervision, psychological well-being, and the 

psychosocial adjustment process. He is co-editor of the Handbook of Counseling Psychology (1st 

through 4th editions) and Career Development and Counseling (1st through 3rd editions). In addition, 

Dr. Lent is a recipient of the 
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Noah M. Collins (Assistant Professor) received his doctorate in Counseling Psychology from Teachers 
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Erica S. Merson (Assistant Professor) received her doctorate in Counseling Psychology from the 

University of Maryland-College Park in 2012. Her professional and research interests include the 

intersection of work and family life, especially of women, adoptive families, multicultural issues, 

therapist training, graduate students, women and body image and eating disorders. At the UMD 

Counseling Center, Dr. Merson's’ work focuses on training, individual therapy, couples therapy, and 

group therapy. She is a licensed psychologist in the State of Maryland and the District of Columbia. 

David A. Petersen (Assistant Professor) received his Ph.D. in counseling psychology from the 

University of Maryland in 1998. He is a staff psychologist and the director of training at the University 

of Maryland Counseling Center. His clinical interests include international student issues, training, and 

individual and group therapy. He collaborates on research that examines outcome variables among 

university clients in short-term counseling. He is a licensed psychologist in the State of Maryland.  

Pepper E. Phillips (Assistant Professor) received her doctorate in counseling psychology from Indiana 

State University. She has a 3/4 time appointment in the Counseling Center, and a 1/4 time appointment 

in the Counseling and Personnel Services Department.  Her professional and research interests include 

consultation, group therapy, adult children of alcoholics, incest survivors, and gay and lesbian issues. 

She is licensed as a psychologist in Maryland.  

Cristina M. Risco (Assistant Clinical Professor) received her Ph.D. in Counseling Psychology from the 

University of Maryland (UMD) in 2011. Currently, she is an Assistant Clinical Professor at UMD where 

she is jointly appointed with the First-Year Innovation & Research Experience (FIRE) program in the 

Office of the Senior Vice President and Provost and the Clinical and Cognitive Neuroscience Laboratory 

in the Department of Psychology. Dr. Risco’s current research direction focuses on protective and 

mediating factors in the racial stigma-stress-substance use pathway among racial/ethnic minority 

communities.     

Nazish Salahuddin (Lecturer) received her Ph.D. in counseling psychology from the University of 

Maryland in 2008. She is a lecturer in the Department of Psychology and teaches courses related to 

counseling psychology, the psychology of women, cross-cultural counseling, and counseling skills. Dr. 

Salahuddin directs the Graduate Certificate Program in Professional Studies in Working with Survivors 

of Violence, Torture, and Trauma: Theoretical Foundations and Mental Health. Her research focuses on 

the strengths and resiliencies experienced by biracial individuals. Dr. Salahuddin is a licensed 

psychologist in the State of Maryland where she maintains a part-time private practice.  

Richard Shin (Associate Professor) is director of the School Counseling Masters Program in the 

Counseling, Higher Education, and Special Education Department in the College of Education. He 

received his doctoral degree in counseling psychology from Loyola University Chicago. His scholarly 

interests are primarily focused on how systemic, institutionalized forms of discrimination like racism, 

sexism, classism, heterosexism, ableism, and cissexism are perpetuated by mental health professionals in 

subtle and overt ways. He currently serves on the editorial boards of the Journal of Counseling 

Psychology and 
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C.    ADJUNCT FACULTY  

 

Adjunct faculty are psychologists who are not employed by the University, but who work with faculty 

and students in the Counseling Psychology Program in research, teaching, and counseling supervision. 

Most adjunct faculty supervise one student a year in one of our didactic-practica. Some teach occasional 

courses within the Program. Adjunct faculty members are usually in full-time independent practice in 

the Washington, D.C. area, and are invited to join the program because of exceptional skill as scientist-

practitioners. Following is a list of the current adjunct faculty members. 

 

Dr. Lisa Ades, Washington, DC 

Dr. Stacie Ain, Washington, DC  

Dr. Rashanta Bledman, Greenbelt, MD 

Dr. Connie Cannon, Silver Spring, MD 

Dr. Jean A. Carter, Washington, DC 

Dr. David Fago, College Park, MD 

Dr. Pamela Foreman, Chevy Chase, MD 

Dr. Suzanne Friedman, College Park, MD 

Dr. Ellen Lent, Olney, MD 

Dr. Sheetal Patel, Washington, DC 

Dr. Anne Regan, Silver Spring, MD 

Dr. Pat Spangler, Washington, DC 

Dr. Beth Sperber-Richie, Silver Spring, MD 

Dr. Sharon B. Spiegel, Bethesda, MD 

Dr. Barbara Thompson, Edgewater, MD 

Dr. Linda Campbell Tipton, Silver Spring, MD 

Dr. Steve Van Wagoner, Silver Spring, MD 
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Research space includes conference rooms and classrooms in both the Benjamin Building and Biology-

Psychology Building; these rooms may be reserved for research team meetings and data collection. The 

counseling spaces in these buildings (described above) are excellent sites for conducting psychotherapy 

research, as well as other types of research. Moreover, there is additional faculty research space with 

equipment for observational research in the Biology-Psychology Building. The CHSE Department has 

additional space in Cole Field House for housing research projects. 

 

The program offers students both work and lounge space. Graduate and teaching assistants are given 

shared office space in the department in which they work. Each building also has computer labs that are 

available to students. The CHSE Department has a lounge with a refrigerator and microwave for the use 

of graduate students and faculty members across program areas. The Psychology Department has a 

lounge with a refrigerator and microwave designated for the Counseling Psychology Program.  

 

The University of Maryland campus has two main libraries: McKelden Library, which is located near 

the Benjamin Building, and Hornbake Library, which is located adjacent to the Biology-Psychology 

Building. Collectively, these two libraries have among the most extensive collections of books, journals, 

and other documents of any library in the state. They offer both on- and off-campus access to electronic 

journals and other holdings. 
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APPENDIX I: DESCRIPTION OF COUNSELING PSYCHOLOGY COURSES 

 

A.  Program Course Title: Externship in Professional Psychology 

 

Course Number:  EDCP 888 or PSYC 638 (variable credits) 

 

Objectives: 

Students are expected to gain and strengthen competency in the following areas.  

1. Relevant counseling or assessment skills (e.g., listening and attending skills, communicating 

understanding of the client problem, setting interpersonal boundaries);  

2. Skills and knowledge in assessment, diagnosis, and case conceptualization (e.g., accurately 

conceptualizes and describes client problems or issues, uses awareness of client nonverbal behavior, 

identifies short and long term goals for counseling); 

3. Skills in intervention (e.g., recognizes and deals with cognition and affect appropriately, implements 

a variety of   roles/techniques, mutually negotiates goals with client, uses and manages feelings 

within counseling sessions);  

4. Appropriate behavior in the supervisory relationship (e.g.,  communicates responsibility for self and 

recognizes importance of being a supervisee, is flexible and open to new ideas, responds to feedback 

in a non-defensive manner and uses feedback in future sessions, recognizes and is willing to address 

how personal feelings/issues may affect work with clients, is prepared for supervision sessions);  

5. Skills in case management and professional conduct (e.g., maintains client files consistent with 

agency standards, behaves according to ethical principles and guidelines, relates appropriately with 

agency staff);  

6. Cultural competence (e.g., understands how culture affects psychological functioning, knowledge of 

a range of cultural groups, knowledge of own cultural background and influences of, use of 

culturally sensitive conceptualization and interventions); and 

7. Knowledge of the relationship between science and practice (understands relation between theory, 

research and practice, empirically supported treatments, outcome research, and evaluation of client 

outcome).  

 

Prerequisites:  PSYC 700 or EDCP 700, PSYC 680 or EDCP 680, PSYC 682 or EDCP 682, PSYC 686 

or EDCP 686, and PSYC 698 or EDCP 698 

 

Format:   
An externship is an extra-curricular counseling or assessment placement that provides an opportunity to 

accrue additional intervention experience and documented clinical hours. This course assists students 

throughout the externship process and oversees the supervision of the students on externships.  

 

Illustrative Readings: 

Students select readings that address their work at the extra-curricular counseling or assessment 

placement.  

 



 
 

66 

B.  Program Course Title: Basic Didactic-Practicum in Counseling Psychology 

 

Course Number:  EDCP or PSYC 680 (3 cr.) 

 

Objectives: 

1. To further enhance counseling skill development and theoretical conceptualization ability. 

2. To promote understanding of case management strategies and issues for individual counseling 

with a diverse clientele. 

3.         To provide supervised experience in counseling of actual clients. 

4. To explore professional issues of importance to the practice of counseling/psychotherapy. 

 

Prerequisites:  PSYC 700 or EDCP 700 

 

Format:   

The format consists of weekly group seminars, individual counseling contacts, and one-hour of weekly 

individual supervision. The weekly seminars are conducted around assigned readings and special topical 

issues.  Also included in these seminars are students' case presentations which include the student’s  

theoretical perspective.  Each student is expected to have at least 20 hours of client contact during the 

semester. Individual supervision utilizes audio/or video tapes, as well as relevant client materials, and is 

one hour per week. Supervisors conduct end-of-semester individual performance evaluations for each 

student. 

 

Illustrative Readings: 

Corey, G. (2017). Theory and practice of counseling and psychotherapy (10th ed.). Belmont,       

            CA: Brooks/Cole.  

Willer, J. (2014).  The beginning psychotherapist’s companion (2nd ed.).  New York:  

            Oxford University Press.   
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C.    Program Course Title:  Didactic-Practicum in Group Interventions 

 

Course Number:  EDCP or PSYC 682 (3 cr.) 

 

Objectives: 

1. To acquire a theoretical understanding of the therapeutic factors (change mechanisms) believed 

to be operating in successful group counseling. 

2.
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Implications for research and practice. Training and Education in Professional Psychology, 5(2), 

102-111.  

Swift, J. K., Callahan, J. L., Rousmaniere, T. G., Whipple, J. L., Dexter, K., & Wrape, E.  R. (2015). 

Using client outcome monitoring as a tool for supervision. Psychotherapy, 52(2), 180-184.  
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E.   Program Course Title:  Didactic-Practicum in Career Interventions 

 Course Number:  EDCP or PSYC 686 (3 cr.)  

 Objectives: 

1.     Learn about and critically evaluate the major current theoretical approaches to career 

development and counseling 

2.     Develop an appreciation for the scientific underpinnings of career development and counseling 

3.     Demonstrate basic and effective career counseling skills, including the ability to integrate 

career and personal counseling 

4.     Understand major issues in career development and career counseling for diverse populations 
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F.  Program Course Title:  Research in Counseling Psychology I 

 

Course Number: EDCP or PSYC 690 

 

Objectives:  

The objectives of this beginning research seminar are: 

1. To deepen and widen students’ knowledge and understanding of counseling psychology research 

– its content, methodology, issues, etc.   

2. To create excitement in students about research, facilitate their experiencing a sense of efficacy 

about themselves as researchers, and allay “science anxiety” that they might experience.   

3. In keeping with the history of this seminar, a basic objective is to facilitate the development of a 

research proposal, either a master’s thesis or a non-thesis project. 

 

Prerequisites: 

EDCP or PSYC 700 

 

Format: 

Class meets for three hours each week. Class time is divided about evenly between discussion of the 
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G.   Program Course Title:  Research in Counseling Psychology II 

 

Course Number:  EDCP or PSYC 691 (3 cr.) 

 

Objectives: 

1. To refine understanding of methodological and theoretical issues in research in the major content 

areas of counseling psychology. 

2. To examine classic readings and studies in counseling psychology. 

3. To enhance skills for critically evaluating research  

4. To design and present a research proposal appropriate for a dissertation. 

5. To examine the effects of cultural variables on research design. 

 

Prerequisites: 
1. Research in Methods I. 

2. A completed master's thesis.   

 

The instructor who is teaching the course will be responsible for determining whether class members 

have satisfied the prerequisites. 

 

NOTE: The thesis must be completed before this course can be taken.  By completed, we mean that oral 

examination must be passed before December 15th of their third. 

 

Format:   

Class meets weekly in a seminar format to discuss topics on research design (e.g., experimental, quasi-

experimental, qualitative, case study, analogue, field study, etc.), process research, outcome research, 

measurement and assessment techniques, research in the four major theoretical areas 

(cognitive/behavioral, psychoanalytic, humanistic, and systems), ethical issues in research, cultural 

issues in research, and topics in the instructor's special area of expertise and/or interest (e.g., cross-

cultural issues, health, career research) 

 

Illustrative Readings: 

Duffy, R. D., Blustein, D. L., Diemer, M. A., & Autin, K. L. (2016). The psychology of working 

theory. Journal of Counseling Psychology, 63(2), 127-148. doi:10.1037/cou0000140 

Imel, Z. E., Baldwin, S., Atkins, D. C., Owen, J., Baardseth, T., & Wampold, B. E. (2011). Racial/ethnic 

disparities in therapist effectiveness: A conceptualization and initial study of cultural 

competence. Journal of Counseling Psychology, 58(3), 290-298. doi:10.1037/a0023284 

Hill, C. E., Baumann, E., Shafran, N., Gupta, S., Morrison, A., Rojas, A. P., & ... Gelso, C. J. (2015). Is 

training effective? A study of counseling psychology doctoral trainees in a 

psychodynamic/interpersonal training clinic. Journal of Counseling Psychology, 62(2), 184-201. 

doi:10.1037/cou0000053 

 

Selected classic readings and studies in counseling psychology 
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H.    Program Course Title:  Assessment in Counseling Psychology I 

 

Course Number:  EDCP or PSYC 692 (3 cr.) 

 

Objectives: 

The purpose of this course is to provide a practical overview of psychometric theory and methods as 

applied to psychological assessment; test construction and the psychometric evaluation of tests; an 

examination of the historical, legal, ethical, and cultural diversity issues surrounding the assessment 

process. The use and interpretation of test scores with healthy populations will be the primary foci. Each 

student also will gain experiences in developing an assessment instrument and examining its 

psychometric properties.  At the completion of this course, students are expected to: (a) have a broad 

basic understanding of the use of measurement methods in research and practice,  (b) use this 

understanding in the evaluation, selection, administration and interpretation of information about 

individuals or environments, (c) discriminate sound measurement and assessment practices from weak 

ones, (d) understand ethical issues and controversies related to test use and decision making about 

individuals, especially with regard to different genders and racial/ethnic groups, and (e) have skills 

required to develop tests for use in research or practice 

 

Prerequisites:  PSYC 700 or EDCP 700; PSYC 602 or EDMS 651. 

 

Format:   
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I.   Program Course Title:  Assessment in Counseling Psychology II 

 

Course Number:   EDCP or PSYC 693 (3 cr.) 

 

Objectives:  

The primary goals of this course are to learn to administer, score, and interpret widely used assessment 

instruments. Emphasis will also be placed on using the clinical interview as an assessment tool and 

writing integrative reports. We will apply ethical standards to assessment, with an emphasis on 

evaluating the reliability and validity of these tests with diverse populations.  

 

The ultimate course objectives are to (a) demonstrate the ways in which the use of psychological 

assessments can enhance clinical work, (b) develop test administration, interpretation, and integrative 

report writing skills, and (c) stimulate critical thinking about factors that influence client functioning and 

their test scores.  

 

Prerequisites:  Assessment I 

 

Format:    

ctioning and Prerequisites

:
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Assessment Assessment  
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J. Program Course Title:  Ethical and Professional Issues in Counseling Psychology 

 

Course Number: EDCP or PSYC 695 (3 credits) 

 

Objectives: 

This fall semester course has two main aims: (a) to facilitate students’ professional development and 

professional identity in counseling psychology, and (b) to expose students to core concepts in ethics, as 

well as applications to ethical issues in individual psychotherapy, supervision, research, and teaching. 

More specifically, this course is designed to help students increase their understanding of the following 

areas:  

 

(1) Discipline of counseling psychology 

 History of counseling psychology 

 Research and practice areas in counseling psychology 

 Major journals and professional organizations 

(2) Professional development in counseling psychology 

 Career paths and opportunities 

 Specific strategies and plans for enhancing professional development during graduate school 

(3) Ethical issues in counseling psychology 

 Ethical standards of the American Psychological Association 

 Contemporary ethical, professional, and legal issues affecting counseling psychologists,  

 Relations among ethics, sociocultural diversity, and power and privilege 

 Application of ethical decision making models to ethical dilemmas. 

 

The typical class meeting will include discussion of the weekly readings and a conversation with a guest 

speaker (including program faculty and students, counseling center staff, and area psychologists who 

have pursued diverse career paths). The course includes several writing requirements, including critiques 

of articles in counseling psychology publications and a doctoral professional development plan.  

 

Illustrative Readings: 

Knapp, S., & Vandecreek, L. (2007). When values of different cultures conflict: Ethical decision making 

in a multicultural context. 
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L.   Program Course Title: Advanced Didactic-Practicum in Counseling Psychology 

    

Course Number: EDCP or PSYC 698 

 

Objectives: 
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M.  Program Course Title:  
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APPENDIX II.  FORMS FOR THE STUDENTS AND FACULTY IN THE COUNSELING 

PSYCHOLOGY PROGRAM AT THE UNIVERSITY OF MARYLAND 
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A. UNIVERSITY OF MARYLAND 

COUNSELING PSYCHOLOGY PROGRAM 

EMERGENCY CONTACT FORM 

 

Date 

 

 

 

Name of Student 

 

 

 

Address 

 

 

 

Phone 

 

 

 

Email address 

 

 

 

Emergency contact (name, 

address, phone, email, 

relationship to student) 
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B. UNIVERSITY OF MARYLAND 

COUNSELING PSYCHOLOGY PROGRAM 

STUDENT FOLDER CHECKLIST FORM 
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C. 
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D. MASTER’S THESIS EVALUATION FORM 
 

 
 

COUNSELING PSYCHOLOGY PROGRAM 

UNIVERSITY OF MARYLAND 

(For Theses completed outside of the University of Maryland Counseling Psychology Program) 

 

Name of Student:___________________________________________________                                                                                                              

Abbreviated Thesis Title:_____________________________________________                                                                                                             

University Where Completed:                                                                 Date of completion_________        

I. Faculty Reviewer: Please rate the thesis using the following items and scale: 

1= below passing standard 

2= meets minimal standards for pass 

3= significantly surpasses minimal standards 

4= outstanding 

5= insufficient evidence for judgment 

1.       Competence in conceptualizing a researchable problem 

2.       Competence in choosing an appropriate design 

3.       Skills in organizing and executing data collection 

4.       Competence in data analysis 

5.       Competence in interpreting data with appropriate recognition of limitations 

6.       Quality of writing 

 

II. Please indicate whether the content of the thesis is in psychology and/or is of relevance to the 

broad field of counseling psychology (yes or no)            

 

III. Global Rating (circle one): 

(Note - if all three committee members rate the thesis 3 or 4 on the scale below, the thesis passes without 

revisions).  If all rate as 1, the thesis does not pass, and another thesis must be completed.  If ratings are 

mixed or all ratings are 2s, an oral meeting must be scheduled. 

 

1. Thesis does not meet minimal research competence standards 

2. Thesis may meet minimal standards for research competence only with major revisions 

3. Thesis meets minimal standards for research competence 

4. Thesis goes well beyond minimal standards 

 

IV. I cannot make a rating in III (above) without the benefit of an oral examination, and thus 

recommend that an examination be convened (yes or no)   

 

RETURN THIS FORM WITH THESIS TO DIRECTOR OF TRAINING ON SIDE OF ENTRY 
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F. 
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I understand that if I have been charged  

or convicted of a crime, I have notified  

my advisor and my training director.  Yes   No 

 

 

Attach a typewritten page where you address the following issues: a) assessment of your current 

strengths and weaknesses related to becoming a counseling psychologist who functions in the scientist-

practitioner model, b) current research interests and plans for the coming year, and c) current 

professional training interests and plans for the coming year. 

 

 

**BE SURE TO ATTACH AN UPDATED CV WHEN SENDING THIS TO YOUR ADVISOR 

AND PROGRAM DIRECTOR. 
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G. COUNSELING PSYCHOLOGY PROGRAM 

UNIVERSITY OF MARYLAND 

ANNUAL STUDENT EVALUATION FORM  

(Advisors complete this form online for each of their students) 

(**Completed and submitted online via a Qualtrics survey.**) 

 

Student: SAMPLE 

Advisor: SAMPLE 

Review Date:   

 

The following evaluation of student progress is in relation to the student’s level in the program: 

 

Professional and Content Knowledge No 

Evidence 

Below 

Expectations 

Meets 

Expectations 
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18.  Facilitates exploration of thoughts, feelings, actions, 

       and/or relationships.     5 4 3 2 1 NA 

 

19.  Facilitates client’s, supervisee’s, or consultee’s concerns   

       at a deep level.     5 4 3 2 1 NA 

 

20.  Responds with the best intervention depending on what  

       is needed at a given moment.    5 4 3 2 1 NA 

 

21.  Is able to convey an empathic understanding  to the client,  

        supervisee, or consultee.    5 4 3 2 1 NA 

 

22.  Effectively engages in the termination process. 5 4 3 2 1 NA 

 

23.  Works effectively with clients, supervisees, and consultees  

from diverse cultural backgrounds.   5 4 3           2         1 NA 

 

IV Global Evaluation of counseling effectiveness          

 of trainee in this practicum:   Exceeds Expected   Meets Expected      Needs                     

                     level                 level               

improvement 

      5  4 3      2       1        

NA 

 

 

V      OVERALL COMMENTS:  Please write a brief summary of the trainee’s major strengths 

and areas to be addressed in future supervised clinical, supervisory, and consultation work. In 

addition, you may want to elaborate on some of the items that were previously rated on this form.  
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I. APPROVAL OF EXTERNSHIP PLAN-STUDENT FORM 

COUNSELING PSYCHOLOGY PROGRAM 

UNIVERSITY OF MARYLAND 
(**Completed and submitted online via a Qualtrics survey.**) 

Name of Student: ______________________ Date: ________________ 

Advisor: _____________________ 

Name of Externship Setting: _________________________________________ 

Address:  _________________________________________ 

_________________________________________ 

Phone Number:  _________________________________________ 

Nature of Act
W* nnnnnnnnnBDCv

 EMC____
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APPENDIX III.  SEXUAL HARASSMENT GUIDELINES 

 

WHAT IS SEXUAL HARASSMENT? 

Sexual harassment is defined as: (1) unwanted sexual advances; or (2) unwelcome requests for sexual 

favors; and (3) other behavior of a sexual nature where: 

 

(A)  Submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual's employment or participation in a University-sponsored educational program or activity; or 

 

(B)  Submission to or rejection of such conduct by an individual is used as the basis for academic or 

employment decisions affecting that individual; or 

 

(C)  Such conduct has the purpose or effect of unreasonably interfering with an individual's academic or 

worki 

BT

/F1mg

0 G0 l
0 G0 l
0 G0 l
0 G0 l
0 G0 l
0 G0 l
0 G0 l
0 G0 l
0 G0 l
0 G0 l
0 G0 l
0 G0  ducatii 

BT

/Fucatii 

BT33 607.06619
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or upset you. Treat this letter as a confidential piece of communication and keep a copy of it. 

 

If you have been accused of sexual harassment you, should seek the advice of any of the individuals 

listed in the University of Maryland Informal Grievance Procedure. If you receive a report of sexual 

harassment, notify the Chancell
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APPENDIX IV: GUIDELINES FOR FACULTY ADVISORS (4.3.2019) 

 

These guidelines were developed to assist faculty and students in understanding the minimum 

expectations for faculty regarding advising doctoral students in our graduate program.  

 

 

GENERAL EXPECTATIONS 

 Faculty and students are expected to treat one another with respect 

 At the beginning of the advising process, faculty will provide the opportunity to share pronouns and 

faculty will use these pronouns  

 As a program, we value active engagement in research  

 

PUBLICATIONS 

 Faculty will be engaged in research/scholarly work  

 Faculty will encourage their advisees to be engaged in research 

 In addition to working on research with the faculty advisor, students may be invited to participate in 

research teams led by other faculty  

 Students should have first authorship on manuscripts based on their theses and dissertations 

 Faculty will facilitate a fair and transparent process of determining order of authorship on collaborative 

research projects with students; discussions regarding authorship will ideally occur early in and 

throughout the research process (see APA Ethical Code, 2017, 8.12) 

 

MEETINGS 

 Faculty should have regular contact with their students 

 In the first three years, advisors meet at least biweekly with the advisee individually 

 In subsequent years, advisors meet at least monthly (in person or by phone) with the advisee until the 

dissertation is completed (it is the student’s responsibility to schedule the meetings) 

 

FACULTY LEAVES (E.G., SABBATICAL, FAMILY, MEDICAL) 

 With the exception of emergency situations, faculty will notify their students of planned faculty leaves 

from the university at least two months in advance of the leave 

 Faculty also will assist students in planning to ensure their progress in the program during the faculty 

leave 
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APPENDIX V: COUNSELING PSYCHOLOGY PROGRAM TIMELINE 

 

YEAR 1: Beginning of First Semester 

Hand in proof of insurance to advisor and program directors. Complete emergency 

contact form. Keep copies of necessary forms (see student file checklist form) and make 

sure that the program director has copies of important forms. 

 

End of First Semester 

Develop research idea for thesis with advisor. 

Register for winter term clinical hours. 

 

End of Second Semester 

File signed Advisor Selection form by March 1st with program director.  

Discuss summer plans with advisor.  

 

YEAR 2: Beginning of Third Semester 

Submit annual report form and proof of insurance to advisor and program directors. 

Complete draft of thesis proposal. 

 

End of Third Semester 

Register for winter term clinical hours. 

 

Fourth Semester 

Discuss externship/summer plans with advisor. 

Complete thesis proposal and obtain committee approval by March 1st. 

 

YEAR 3: Beginning of Fifth Semester 

Submit annual report form and proof of insurance to advisor and program co-directors. 

 

Fifth Semester  

Complete oral defense of thesis (deadline: December 15th of Year 3.) (If applying for a 

Master’s degree, request for committee must be submitted 6 weeks before defense).  

 

End of Fifth Semester 

Register for winter term externship hours. 

 

Sixth Semester 

Discuss plans for taking comprehensive exams the summer after the sixth semester (may 

be taken the summer after the eighth semester if needed). 

Discuss externship/internship/summer plans with advisor.  

 

YEAR 4: Prior to Seventh Semester 

Take comprehensive examination. 

 

Beginning of Seventh Semester 

Submit annual report form and proof of insurance to advisor and program directors. 

File Advancement to Candidacy form when comprehensive exams have been completed.  
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Seventh Semester  



101 
 

 

 

 

Let it be said of counseling psychology 

50 years from now; that our struggles 

did not contribute divisiveness but, 

rather, that our efforts went beyond our 

dominant models and reintegrated the 

conceptual bases of competent science 

and proficient practice. Let it be said 

that our endeavors enabled diversity to 

be appreciated and to prosper. And, 

most important, let it be said of us that 

our accomplishments in science and 

our achievements in practice enhanced 

the common good. We could have no 

finer legacy. 

 

Naomi Meara, Ph.D.  

Presidential Address to Division 17, 

Counseling Psychology, 1989 

  


